		Ref No	________________________ 
	Date of Receipt	________________________


[image: ]
Applicants must complete all sections.

	Post Applied for
	Vice Principal (Curriculum)

	Closing date for receipt of completed applications:   
11:00 am Friday, 8th May 2026 Email to: hrdept@hazelwood.belfast.ni.sch.uk



	SURNAME
	FORENAMES
	TITLE

	
	
	

	NATIONAL Insurance Number
	Teacher’s Reference Number
	GTCNI REGISTRATION Number

	
	
	

	Present Address (inc. Postcode)
	Email Address

	

	

	
	Home Telephone Number
	Mobile Telephone Number

	
	
	



PROFESSIONAL TEACHING AND OTHER QUALIFICATIONS 
	college/university
	Date of Award
	Qualifications, subjects and grades 
(state degree classification and main subject)

	












	




	



	
	
	

	
	
	


CONTINUING PROFESSIONAL DEVELOPMENT 
	provide details of continuous professional development in the last five years.

	



CURRENT/MOST RECENT EMPLOYMENT
	Employer Name
	Employer Address

	
	

	Job Title
	DATE APPOINTED

	
	

	Duties and Responsibilities

	














EMPLOYMENT HISTORY
	From / To 
(dd/mm/yy)
	Name and address of school/organisation
	Subjects taught 
and to what level
	Post Held and main duties
	Reason for leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



MANAGEMENT ALLOWANCES/POSTS OF RESPONSIBILITY
	From/To
	Details of Management Allowances
	Posts of Responsibility Held
	Level of Management
	Allowance Held

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


[image: ]

Post: Vice Principal (Curriculum)
	
	
	ESSENTIAL CRITERIA

	1
	QUALIFICATIONS
	The criteria that will be applied at shortlisting is as follows:
Applicants must at the closing date:
Hold an Honours Degree (2:2 or higher)
Hold a teaching qualification which meets the requirements for recognition to teach in grant-aided colleges in Northern Ireland and be registered with the GTCNI.

	2
	EXPERIENCE
	1. Have a minimum of 10 years (out of the last fifteen years’ experience) in a paid capacity as a teacher in a post-primary school.

	3
	LEADERSHIP
	1. Minimum of 3 years paid experience (within the last 5) in a middle or senior leadership role with significant curricular responsibility.

	4
	STRATEGIC PLANNING AND CHANGE MANAGEMENT
	1. Evidence of having led a strategic change initiative that resulted in measurable improvements in teaching standards or student outcomes. Please ensure evidence of impact is outlined.

	5
	DATA AND ADDRESSING DISADVANTAGE
	1. Proven experience in using robust tracking and monitoring systems to analyse student data, with a specific focus on improving progress and outcomes for pupils entitled to Free School Meals (FSM) and those facing educational disadvantage. Please provide evidence of impact.

	6
	INTERVENTION AND ACCOUNTABILITY
	1. Evidence of coordinating strategic intervention meetings and mentoring staff to ensure high standards are met in line with school-wide targets, and with clear outcomes.



	
	
	Desirable

	1
	Experience
	1. Currently employed or have been employed for 2 years within the last 5 years as a Vice Principal or Senior Leader in a school or college of over 500 students which includes a sixth form
Provide an evidence-based example of how you have developed your own professional learning and the impact this has had on your own practice.

	2
	Qualifications
	1. Have successfully completed, or be in the process of   completing, a relevant postgraduate qualification such as the Professional Qualification for Headship (PQH), Master’s Degree in Leadership / Education or PGDip in Headship.



*Please note that criteria may need to be enhanced to facilitate the shortlisting process.
*Hazelwood Integrated College has the right to rescind this appointment before the start date.








Applicants are required to demonstrate specific experience and core competencies by way of example for this section of the application form.
	Essential Criterion 1 
	Please show explicitly how you meet each of the above criteria 

	
	

	



	Essential Criterion  2 
	Please show explicitly how you meet each of the above criteria  and provide relevant examples in practice to illustrate

	
	

	



	Essential Criterion 3
	Please show explicitly how you meet each of the above criteria  and provide relevant examples in practice to illustrate 

	
	

	



	Essential Criterion 4
	Please show explicitly how you meet each of the above criteria  and provide relevant examples in practice to illustrate 

	
	

	



	Essential Criterion 5
	Please show explicitly how you meet each of the above criteria  and provide relevant examples in practice to illustrate 

	
	

	



	Essential Criterion 6
	Please show explicitly how you meet each of the above criteria  and provide relevant examples in practice to illustrate 

	
	

	




	Desirable  Criterion 1
	Please show explicitly how you meet each of the above criteria.  

	
	

	




	Desirable Criterion 2
	Please show explicitly how you meet each of the above criteria  and provide relevant examples in practice to illustrate 

	
	

	


ESSENTIAL KNOWLEDGE, SKILLS AND PERSONAL QUALITIES
	Please provide any further information relating to your experience, knowledge, skills and personal qualities which you feel are relevant to your application for this post (Max 600 words)

	


REHABILITATION OF OFFENDERS (NORTHERN IRELAND) ORDER 1978
	Have you ever been convicted of a criminal offence (Y/N)?
If yes, please provide details below:

	

	Please note: Pursuant to the Rehabilitation of Offenders (Exceptions) Order (NI) 1979 this post is considered to be excepted from the Rehabilitation of Offenders (NI) Order 1978 and you must therefore disclose any criminal convictions whether or not they are spent.



PROTECTION OF CHILDREN AND VULNERABLE ADULTS (NORTHERN IRELAND) ORDER 2003
	Is there any reason why you would not be suitable to work with children or young people in an 
educational setting (Y/N)?
If yes, please provide detail below:

	

	Please note: This position is deemed to be a regulated position under the provisions of the Safeguarding Vulnerable Groups (NI) Order 2007.



THE IMMIGRATION, ASYLUM AND NATIONALITY ACT 1996
	
	Yes
	No

	Do you have the right to work in the UK?
	
	

	If you have answered “No” or if visa restrictions apply, please provide further details here.
	

	If you are offered a position, you will be required to provide original proof of your right to work in the UK, in line with The Immigration, Asylum and Nationality Act 1996.



ADDITIONAL INFORMATION
	[bookmark: _Hlk222239845]Please provide details of your current/most recent salary
	

	Please provide details of any notice period required
	

	Please CONFIRM WHEN YOU WOULD BE AVAILABLE TO TAKE UP APPOINTMENT
	



HEALTH DECLARATION
	How many days and occasions over the past two years have you been unfit for work?

	From
	To
	no. of days
	Reasons for absence

	
	
	
	



	Please give details of any illness you suffer from or have suffered from which could affect your capacity to work.

	



	
	Yes
	No

	Do you have any particular ACCESS requirements FOR CORRESPONDENCE OR to enable you to attend for interview? If Yes, please provide details

	
	

	



	REFERENCES

	Please name two persons willing to give a professional reference, one of which must be provided by your current/most recent employer.



REFERENCE ONE 
	Name
	

	Organisation
	

	Post Held
	

	Address
	

	Telephone
	

	Email
	



REFERENCE TWO
	Name
	

	Organisation
	

	Post Held
	

	Address
	

	Telephone
	

	Email
	



	DECLARATION

	Please read carefully the various representations and undertakings set out in the declaration below and then sign and date the declaration.
Representations and Undertakings
1) I have read all of the information pertaining to the position for which I am applying, and I declare that the information contained in this application form is true and accurate.
2) I understand that the information on this application form is covered by the provision of the General Data Protection Regulations and the Data Protection Act 2018 and is required by the School for the purpose of processing my application.
3) I understand and agree that:
a. the provision of false information or the suppression of any material fact may result in disqualification from the recruitment process or, if appointed, in termination of employment;
b. if I am unable to provide evidence of qualifications, suitable references, or the right to live and work in the United Kingdom, then any offer of employment may be rescinded or employment terminated;
c. the direct or indirect canvassing of any governor, officer, employee or advisor of Hazelwood Integrated College in relation to this appointment will result in disqualification from the recruitment process;
d. pursuant to the Rehabilitation of Offenders (Exceptions) Order (NI) 1979, this post is considered to be excepted from the Rehabilitation of Offenders (NI) Order 1978 and therefore any failure to disclose any convictions spent or otherwise will result in my disqualification from the recruitment process and non-appointment or, if appointed, in disciplinary action and potential dismissal;
e. in the event of my application being successful, I understand that it will be necessary for checks to be made with Access NI to determine if there is any record of criminal convictions, pending prosecutions, cautions or bind-over against me, whether spent or otherwise or whether I am on the Barred List;
f. I will inform the School of any change in my circumstances which may occur between the date of my application and nay possible date of appointment;
g. by completing this application form and declaration, I am indicating my authorisation for the School to approach my referees for a reference in the event of my being recommended for appointment; and
h. I understand that any appointment made may be subject to the provision of satisfactory references and the successful completion of a probationary period.


Signature: ...........................................................................    Date: ............................................. 




	PLEASE NOTE
	Hazelwood Integrated College has the right to rescind this appointment before start date.
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PERSONNEL  
SPECIFICATION 



Post:  Teacher of Construction and TD with Art & Design 
(Temporary: One Year) 



  ESSENTIAL CRITERIA 



1 EDUCATION AND 
QUALIFICATIONS 



§ Recognised or provisionally recognised to teach 
Construction/TD in a post-primary college by the Department 
of Education (NI). 



2 RELEVANT EXPERIENCE § Ability/recent experience to teach Construction/TD to 
KS3/KS4/Level 3. 



§ Ability/recent experience to teach Occupational Studies 
(Carpentry/Bench Joinery) and Engineering to Level 2. 



§ Ability to teach Art and Design to KS3. 
§ Up to date and excellent knowledge of current NI curriculum. 



3 PERSONAL QUALITIES § Excellent oral and written communication skills. 
§ Ability to interact with colleagues, students and parents. 
§ Excellent attendance and punctuality record. 



4 COMMITMENT TO 
INTEGRATED EDUCATION 



§ Demonstrate a positive commitment to the core principles of 
integrated education. 



5 COMMITMENT TO 
PROFESSIONAL LEARNING 



§ Evidence of commitment to the development of personal and 
professional learning. 



 



  DESIRABLE CRITERIA 



1 COMMITMENT TO 
EXTRACURRICULAR AND 
EVIDENCE OF  
 



§ Willingness to assist/evidence of experience in 
extracurricular activities relating to the subject. 



§ Willingness to assist/evidence of experience in developing a 
club within the related subject. 



§ Willingness to assist/evidence of contributing to whole 
school extracurricular activities (e.g. sport/drama). 



2 ONE YEAR RELEVANT 
EXPERIENCE IN GIVEN 
AREA (NOT TEACHING 
PRACTICE) 
 



§ At least one-year experience of teaching in the related 
subject area in a post-primary setting. 



§ One year experience of teaching in the related subject area 
to KS4/A-Level/Level 3. 



 










 

PERSONNEL  

SPECIFICATION 

Post:  Teacher of Construction and TD with Art & Design 

(Temporary: 

One Year

)

 

    ESSENTIAL CRITERIA 

1  EDUCATION AND 

QUALIFICATIONS 

§

 Recognised or provisionally recognised to teach 

Construction/TD in a post-primary college by the Department 

of Education (NI). 

2  RELEVANT EXPERIENCE 

§

 Ability/recent experience to teach Construction/TD to 

KS3/KS4/Level 3. 

§

 Ability/recent experience to teach Occupational Studies 

(Carpentry/Bench Joinery) and Engineering to Level 2. 

§

 Ability to teach Art and Design to KS3. 

§

 Up to date and excellent knowledge of current NI curriculum. 

3  PERSONAL QUALITIES 

§

 Excellent oral and written communication skills. 

§

 Ability to interact with colleagues, students and parents. 

§

 Excellent attendance and punctuality record. 

4  COMMITMENT TO 

INTEGRATED EDUCATION 

§

 Demonstrate a positive commitment to the core principles of 

integrated education. 

5  COMMITMENT TO 

PROFESSIONAL LEARNING 

§

 Evidence of commitment to the development of personal and 

professional learning. 

 

    DESIRABLE CRITERIA 

1  COMMITMENT TO 

EXTRACURRICULAR AND 

EVIDENCE OF  

 

§

 Willingness to assist/evidence of experience in 

extracurricular activities relating to the subject. 

§

 Willingness to assist/evidence of experience in developing a 

club within the related subject. 

§

 Willingness to assist/evidence of contributing to whole 

school extracurricular activities (e.g. sport/drama). 

2  ONE YEAR RELEVANT 

EXPERIENCE IN GIVEN 

AREA (NOT TEACHING 

PRACTICE) 

 

§

 At least one-year experience of teaching in the related 

subject area in a post-primary setting. 

§

 One year experience of teaching in the related subject area 

to KS4/A-Level/Level 3. 

 



